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OUR COMMITMENT 
A secure, inclusive and ambitious foundation in which every child is known, protected, listened to and supported to learn 
through play, skilled interaction, purposeful teaching and strong partnership with parents. 

 

Owner Approval Scope 

Head of Lower School Governing Body All School-based EYFS provision 
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Named deputy __Mrs Sonia Sheppard (hed of Lower school)____________________________ 

Safeguarding lead DSL 

SEND leadership SENCo 
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EFFECTIVE FRAMEWORK 
This policy implements the EYFS statutory framework for group and school-based providers dated 13 July 2026 and 
effective from 1 September 2026, read alongside KCSIE 2026. 
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1. Purpose, ethos and principles 
St Dominic’s Grammar School provides an EYFS in keeping with its Christian ethos, motto Veritas and aim of inspiring growth 
in mind, body and spirit. A safe and happy childhood matters in its own right. High-quality early education and care establish 
foundations for future learning, relationships, health and participation. 

1.1 Aims 

• ensure every child is safe, secure, healthy and emotionally available to learn; 
• provide a broad, ambitious, language-rich and inclusive curriculum; 
• combine child-initiated play, adult modelling, guided learning and direct teaching appropriately; 
• know each child’s interests, development, identity, needs and next steps; 
• identify and respond early to SEND, communication, health or safeguarding needs; 
• build respectful, reciprocal partnerships with parents and carers; 
• support confident transition within EYFS and into Year 1; and 
• evaluate impact through observation, assessment, child/parent voice and reliable welfare records. 

1.2 Four overarching principles 

Principle St Dominic’s practice 

Unique child Every child is constantly learning and can be resilient, capable, confident and self-assured. 

Positive relationships Children become strong and independent through secure, warm and responsive relationships. 

Enabling environments Adults, resources, routines and spaces respond to interests and needs and help learning build over time. 

Learning and development Children develop at different rates; all children, including those with SEND, are included and supported. 

 

 
CHILD CENTRED, NOT CHILD LEFT ALONE 
Following children’s interests does not replace curriculum intent or skilled teaching. Adults notice, model, explain, 
question, scaffold, practise, revisit and introduce worthwhile knowledge and experiences. 

 

2. Legal and regulatory framework 
• Childcare Act 2006 and regulations/orders giving legal force to EYFS learning, development, assessment, safeguarding 

and welfare requirements; 
• EYFS statutory framework for group and school-based providers, effective 1 September 2026; 
• Education (Independent School Standards) Regulations 2014 and April 2026 DfE guidance; 
• Keeping Children Safe in Education 2026 and Working Together to Safeguard Children 2026; 
• Children and Families Act 2014 and SEND Code of Practice: 0 to 25 years; 
• Equality Act 2010 and Human Rights Act 1998; 
• Data Protection Act 2018, UK GDPR and Data (Use and Access) Act 2025; 
• Health and Safety at Work etc. Act 1974, food-safety law and relevant first-aid/RIDDOR requirements; 
• School Attendance (Pupil Registration) (England) Regulations 2024 where applicable; and 
• current ISI inspection framework and inspection expectations. 
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3. Scope, leadership and accountability 

3.1 Scope 

This policy applies to all St Dominic’s school-based early years provision, including Nursery and Reception and relevant 
before/after-school or holiday provision. Safeguarding and welfare requirements apply to all care for children aged 0–5. The 
framework’s learning, development and assessment requirements apply according to the child’s age and type of provision. 

3.2 Responsibilities 

Role Responsibilities 

Proprietor Ensure the EYFS and Independent School Standards are met; provide resources, competent leadership and 
governance assurance. 

Governing Body Approve and scrutinise policy, safeguarding, curriculum, staffing, ratios, training, incidents, complaints and 
improvement. 

Headmaster Ensure effective implementation, staffing, safer recruitment, curriculum quality, records, notifications and action. 

EYFS Lead Lead day-to-day provision, curriculum, assessment, deployment, supervision, parent partnership and quality 
assurance. 

Named deputy Be capable and qualified to take charge in the EYFS Lead’s absence. 

DSL Lead safeguarding, referrals, child protection records, allegations/low-level concerns and multi-agency work. 

SENCo Coordinate early identification, SEN Support, reasonable adjustments and external advice. 

Key person Help the child settle, know needs and development, build parent partnership and support learning and wellbeing. 

All staff Safeguard, teach, observe, respond, supervise, record accurately and follow policies; raise concerns immediately. 

 

3.3 Delegation and absence 

Delegation does not remove accountability. The duty leader identifies who is in charge, ensures an appropriate deputy is 
available, verifies staffing/ratios before opening and responds to changes during the session. Staff know how to contact the 
Headmaster, DSL/deputy, first aider and emergency services. 

3.4 Inspection evidence 

Leaders demonstrate typical practice over time, not a prepared inspection-day version. Evidence includes children’s 
experiences and outcomes, staff knowledge, parent/child voice, observation, planning, assessment, safeguarding records, 
ratios, training, actions and Governing Body assurance. 

4. Curriculum: intent and seven areas 
The curriculum is ambitious for all children and gives sufficient breadth, content, structure and sequence. The three prime 
areas underpin four specific areas; all seven are important and interconnected. 

Prime areas Specific areas 

Communication and language Literacy 

Physical development Mathematics 

Personal, social and emotional development Understanding the world 

 Expressive arts and design 

 

4.1 Educational programmes 

Educational programmes include activities and experiences that meet the statutory descriptions for each area. Plans identify 
important knowledge, language, skills, concepts and dispositions, then adapt responsively to children’s interests, 
development and emerging needs. Staff do not narrow the curriculum to anticipated Early Learning Goal outcomes. 

4.2 Characteristics of effective teaching and learning 

• playing and exploring—children investigate, experience and “have a go”; 
• active learning—children concentrate, persist and enjoy achievement; and 
• creating and thinking critically—children develop ideas, make links and choose ways to do things. 
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5. Pedagogy, play and enabling environments 

5.1 Teaching 

Teaching includes responsive interaction during child-initiated and planned activity, communication and language modelling, 
showing, explaining, demonstrating, questioning, recalling, narrating, facilitating, setting challenges, practising and revisiting. 
Adults know when to join play, when to introduce an idea and when to allow sustained concentration. 

5.2 St Dominic’s approach 

• purposeful indoor and outdoor continuous provision with accessible, open-ended resources; 
• a workshop-style environment that supports independence, choice, collaboration and tidying; 
• daily stories, poems/rhymes, rich conversation and deliberate vocabulary development; 
• systematic phonics in Reception through the School’s current validated programme; 
• planned Reception mathematics informed by White Rose Mathematics and practical mastery; 
• focus children and “in the moment” interactions used as tools—not as a substitute for coverage, sequence or support for 

non-focus children; 
• Tapestry used proportionately to share significant learning and parent contributions; 
• role play, small world, construction, creative activity, music, movement, practical investigation and community 

experiences; and 
• outdoor learning through the grounds, including established activities such as Muddy Mondays, Wellie Wednesdays and 

Tracks and Trails where scheduled and risk assessed. 

5.3 Environment 

Areas are calm, welcoming, inclusive and organised so children can identify resources and use them independently. Books, 
mark-making, mathematical and communication opportunities appear across provision. Staff monitor engagement and alter 
provision where it is not purposeful. Resources and displays reflect children’s families, cultures, disabilities and the wider 
community without stereotype. 

5.4 Managed challenge and risk 

Children are supported to assess and manage age-appropriate risk through climbing, tools, movement, outdoor exploration 
and problem solving. Adults distinguish beneficial challenge from uncontrolled hazard, remain vigilant and intervene where 
risk exceeds the child’s capability or foreseeable harm is significant. 

 
INTERACTION BEFORE PAPERWORK 
Assessment should not create long breaks from interaction or excessive paperwork. Staff prioritise attentive supervision, 
conversation, play and teaching over collecting evidence. 

 

6. Assessment, progress and transition 

6.1 Ongoing assessment 

Practitioners use day-to-day knowledge, observation and professional judgement to understand what children know, can do 
and are interested in, then shape teaching and support. There is no requirement to collect physical evidence for every 
judgement. Parent observations and the child’s voice contribute to the picture. 

6.2 Statutory assessment 

• the progress check at age two is completed where the School is the responsible provider, in accordance with the 
framework; 

• the Reception Baseline Assessment is not imposed as a statutory duty on an independent school unless the School falls 
within its legal scope; the School may use an appropriate entry assessment that does not distort curriculum or label 
children; and 

• the EYFS Profile is completed for every eligible child in the final term of Reception and results are shared and submitted 
to the local authority by the statutory deadline, normally no later than 30 June. 

6.3 Early Years Foundation Stage Profile 

The Profile is based primarily on practitioner knowledge. It reports attainment against all Early Learning Goals and a short 
commentary on the characteristics of effective teaching and learning. Parents receive the results and can discuss them. 
Information supports a professional dialogue with Year 1 so teaching starts from an accurate understanding. 

6.4 Progress concerns 

1. Discuss emerging concern with parents promptly. 
2. Review teaching, attendance, language exposure, health, hearing/vision and environment. 
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3. Consult the SENCo/DSL/medical lead as relevant and make reasonable adjustments. 
4. Agree targeted support, responsible adults and review date. 
5. Seek external assessment or multi-agency help with consent or safeguarding authority as appropriate. 
6. Review impact and revise provision; do not wait for a formal diagnosis before meeting need. 
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7. Inclusion, SEND, EAL and equality 
All children receive full curriculum entitlement. The School identifies and removes barriers rather than lowering ambition. 
Staff understand that children with SEND, communication differences, medical needs or adversity may communicate through 
behaviour and may face additional safeguarding barriers. 

• Apply the graduated approach: assess, plan, do and review. 
• Use the best endeavours duty, make reasonable adjustments and implement EHC plan provision. 
• Involve parents and the child, record intended outcomes and review whether support works. 
• Support home-language development and recognise that English as an additional language is not itself SEND. 
• Use interpreters or accessible communication where needed; do not rely on a child to interpret sensitive matters. 
• Provide inclusive resources, stories and experiences; challenge prejudice and stereotyping. 
• Consider disadvantage, protected characteristics, cultural context and family circumstances in curriculum and 

participation. 
• Plan intimate care, medication, allergy, PEEP or other individual arrangements without excluding the child unnecessarily. 

7.1 Admission and transition 

Relevant developmental, health, SEND, safeguarding and care information is gathered before entry and transferred securely. 
Visits, visual supports, phased transition or additional meetings may be used. The School assesses and implements 
reasonable adjustments to the admission process and provision in accordance with its Admissions and Equality policies. 

7.2 Child’s voice 

Adults notice verbal and non-verbal communication, seek choices and explain routines. A child’s reluctance, fear or change 
in presentation is explored sensitively and never dismissed because of age or limited speech. 

8. Partnership with parents and key person 

8.1 Key person 

Every child is assigned a key person. The key person helps the child become familiar with the setting, feel safe and confident, 
builds a settled relationship with the family, understands individual needs and promotes learning. Parents are told the key 
person’s name and role. Cover arrangements preserve continuity when the key person is absent. 

8.2 Communication 

• meet-and-greet and collection dialogue that does not compromise supervision or confidentiality; 
• Tapestry/home communication used lawfully and professionally; 
• timely discussion of progress, wellbeing, attendance, accidents, behaviour and emerging need; 
• parent evenings and written reports, including statutory EYFS Profile information; 
• opportunities for parents to share interests, achievements, culture, language and events from home; and 
• clear information about curriculum, routines, food, staffing, policies, emergency contact, missing/uncollected 

procedures and complaints. 

8.3 Parental responsibility and collection 

Staff use the School’s verified parental-responsibility and collection records. Information is shared with persons who have 
lawful entitlement, subject to safeguarding and court orders. Changes to collectors are verified; staff do not release a child to 
an unauthorised or unsafe person. 
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9. Safeguarding culture and KCSIE 2026 
Section 3 of the EYFS framework is read alongside KCSIE 2026 and Working Together 2026. Safeguarding is everyone’s 
responsibility. Staff maintain professional curiosity, listen, record accurately and act without delay. 

• all staff read KCSIE 2026 Part One and understand the School’s child protection, code of conduct, behaviour, missing-
child and filtering/monitoring arrangements; 

• staff know the DSL and deputies and report concerns immediately through the School system; 
• concerns are not investigated by staff beyond necessary immediate clarification; 
• children’s communication, behaviour, injury, attendance, hunger, hygiene, development and caregiver interaction are 

considered holistically; 
• child-on-child abuse, domestic abuse, neglect, sexual abuse, online harm, exploitation, radicalisation and 

fabricated/induced illness are recognised in age-appropriate presentation; 
• information is shared lawfully and promptly; records include concern, discussion, action, decision and rationale, 

including why a referral was or was not made; and 
• the child’s immediate safety and voice are central. 

9.1 Allegations and low-level concerns 

Any safeguarding concern or allegation about a staff member, supply worker, student, volunteer, contractor or other adult is 
reported immediately under KCSIE procedures. Concerns about the Headmaster go to the Chair/Proprietor; conflicts may 
require direct LADO contact. Low-level concerns follow the School’s Low-Level Concerns Policy. The EYFS notification duty 
relating to allegations of harm is considered separately and promptly. 

9.2 Whistleblowing 

Whistleblowing procedures apply to employees, agency staff, apprentices, students and volunteers. They state when and 
how to report unsafe practice, what follows a report and external routes including the NSPCC advice line. No person is 
disadvantaged for raising a genuine concern. 

9.3 Phones, cameras and images 

Personal phones/cameras are not used to photograph or record children. School-authorised devices and Tapestry are used 
under the Online Safety and Data Protection Policy, with access controls, retention and parental information. Devices are not 
used in toileting/intimate-care areas. Staff use is consistent with the statutory mobile-phone-free culture and EYFS 
safeguarding risk assessment. 
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10. Safer recruitment, suitability and staffing 

10.1 Recruitment controls from September 2026 

• No new employee commences employment before the required enhanced DBS certificate has been obtained and 
checked; other KCSIE pre-appointment checks are completed before regulated activity, subject only to lawful 
exceptional arrangements expressly permitted outside this rule. 

• Required enhanced DBS and barred-list checks are obtained for volunteers, including supervised volunteers where the 
2026 legal requirements apply; the narrow occasional-help exception is assessed and recorded. 

• At least one written reference is obtained before recruitment for staff, students and volunteers; open or family references 
are not accepted and authenticity/relevant employment gaps are checked. 

• Identity, right to work, qualifications, employment history, overseas information, prohibition and other role-relevant 
checks are completed and recorded on the single central register as required. 

• Applicants are informed about online searches and suitability expectations. 
• No unchecked person has unsupervised access to children. 

10.2 Ongoing suitability 

Staff must disclose changes and information that may affect suitability, including relevant orders, cautions, convictions, 
disqualification or other events specified by the framework. The School explains disclosure duties at induction and 
periodically thereafter. Information is assessed promptly, confidentially and with safeguarding advice. 

10.3 Disqualification 

The School complies with the Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge) (Extended 
Entitlement) (Amendment) Regulations and applicable statutory guidance. Relevant persons are not deployed where 
disqualified unless a waiver applies. Records are proportionate and data-protection compliant. 

10.4 Supervision, induction and deployment 

• Induction covers emergency procedures, safeguarding, child protection, equality, behaviour, health and safety, 
food/allergy safety, medicines, missing child, whistleblowing and role competence. 

• Students, apprentices, trainees, agency staff and volunteers receive role-specific briefing and supervision. 
• Deployment reflects age, need, qualifications, experience, first-aid coverage, individual risk and the 

activities/premises—not ratios alone. 
• Staffing changes, absence and breaks are actively managed so children remain within sight or hearing as required and 

continuity is preserved. 

11. Ratios, supervision and qualifications 
The EYFS Lead completes and retains a session/deployment check. Ratios apply to children present and staff working directly 
with them; staff must be suitable and qualifications must meet current DfE criteria. The School may deploy above minimum 
ratios where need or risk requires. 

Provision Minimum framework position 

Two-year-olds Normally at least 1:5; at least one approved Level 3/eligible experienced-route person 
and at least half of other staff Level 2. 

Age three+ with QTS/EYTS/EYPS etc. in registered provision Normally 1:13, with at least one other approved Level 3/eligible person. 

Age three+ in an independent school with qualified 
teacher/instructor working directly 

Where most will reach five in the school year: 1:30; otherwise at least one other adult 
for every 13 children, including an approved Level 3/eligible person. 

Age three+ without the specified qualified person Normally 1:8; at least one Level 3/eligible person and at least half of other staff Level 2. 

Mixed groups / wraparound Apply the relevant age, teacher-status and provision rules; determine sufficient staffing 
for safety, welfare and need. 

 
The exact applicable paragraph is checked against the current framework whenever age mix, status of provision or staff qualifications 
change. Children are usually within sight and hearing of staff and always within sight or hearing. No person under 17 is left unsupervised; 
students/volunteers/apprentices count only where the statutory conditions are met. 

11.1 Paediatric first aid 

• At least one person with a current paediatric first-aid certificate is on the premises and available whenever children are 
present, and accompanies outings. 

• Newly qualified entrants counted at Level 2 or 3 meet the applicable PFA requirements. 
• Training meets Annex A criteria and is renewed at least every three years. 
• Certificates are displayed or made available to parents; deployment ensures rapid response across indoor/outdoor areas 

and breaks. 
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12. Health, medicines, food and safer eating 

12.1 Health and medication 

The First Aid, Medical, Allergy and Anaphylaxis Policy governs care plans, medicines and emergencies. Information about 
needs is obtained and kept current. Written parental permission and a written administration record are secured. Staff 
administering medicine requiring medical or technical knowledge are trained. Prescription medicine is given only as lawfully 
prescribed; non-prescription use follows the framework and School policy. 

12.2 Accidents and incidents 

• provide immediate first aid and call emergency services where necessary; 
• inform parents the same day or as soon as reasonably practicable of accident/injury and treatment; 
• record sufficient detail, action and follow-up; 
• notify Ofsted/ISI/local safeguarding partners/HSE under the applicable legal route and deadline; and 
• review serious incidents and patterns, including environment, supervision, training and individual need. 

12.3 Food, drink and allergy safety 

• fresh drinking water is accessible; 
• meals/snacks are healthy, balanced, nutritious and appropriate for age, culture, allergy, medical and dietary need; 
• allergies and choking risks are shared with everyone involved in preparing, serving and supervising food; 
• food is prepared, stored, labelled and served hygienically with cross-contamination controls; 
• children do not share food where unsafe; and 
• the School follows its allergy/anaphylaxis emergency procedures and holds appropriate equipment/medication. 

12.4 Safer eating 

A member of staff with a valid paediatric first-aid certificate is present in the room whenever children are eating. Children are 
seated safely and supervised actively; staff are positioned to see and respond. Food is prepared in an age-appropriate form, 
choking hazards are managed, and staff know each child’s allergy and developmental needs. Eating is calm and unhurried; no 
child is forced to eat. 

 
CHOKING RESPONSE 
Staff recognise silent choking, act immediately using current paediatric first-aid training and call 999. The incident, food 
involved, response and learning are recorded and reviewed. 

 

13. Premises, sleep, hygiene and risk 

13.1 Premises and security 

• premises and equipment are safe, secure, suitable, accessible and maintained; 
• entry and exit are controlled; visitors are identified, recorded and supervised; 
• indoor/outdoor space and toilet/washing facilities meet the framework; 
• no registered childcare is provided from premises where a banned dog breed is kept or present; 
• smoking/vaping is prohibited; and 
• daily opening, outdoor, equipment and closing checks are recorded and defects controlled. 

13.2 Safer sleep 

Where children sleep, the School follows the explicit 2026 framework requirements and current NHS safer-sleep advice. 
Children under two are placed on their back in their own separate sleep space on a firm, flat surface; babies aged 12 months 
and under sleep only in a cot. Where a blanket is used, the child is placed feet-to-foot and lightweight bedding is firmly tucked 
below the shoulders. Sleep spaces remain clear of toys, pillows, extra blankets, bumpers, wedges and straps; heads are 
uncovered and temperature is managed. Babies under six months always have an adult in the same room. All sleeping 
children remain within sight and hearing, are checked frequently at a risk-based interval, and checks are recorded. Ratios 
continue throughout sleep. 

13.3 Toileting and intimate care 

Children’s privacy and dignity are respected while effective safeguarding supervision is maintained. Intimate care follows the 
child’s plan, consent/communication needs, hygiene and Staff Code. Staff do not use personal devices. Concerns, injuries, 
unusual presentation or disclosures are reported to the DSL. Children are supported toward independence without shame or 
punitive responses to accidents. 
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13.4 Risk assessment 

The School identifies who may be harmed, hazards, controls, responsible persons and review triggers. Risk assessment 
covers premises, fire, security, outings, water, climbing, tools, animals, food, sleep, intimate care, lone working, collection, 
online systems and individual need. Daily dynamic judgement complements—not replaces—recorded assessment. 
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14. Behaviour, wellbeing and restrictive practice 
EYFS behaviour practice is developmentally appropriate and based on co-regulation, secure relationships, clear routines, 
modelling, positive recognition, emotion language and repair. Staff seek underlying communication, SEND, sensory, health, 
attachment or safeguarding need. 

• Expectations are taught simply and consistently. 
• Children are helped to name feelings, understand impact and make safe choices. 
• A brief calm/regulation space is supportive, supervised and not punitive isolation. 
• Humiliation, shaming, food withdrawal, group punishment and corporal punishment are prohibited. 
• Corporal punishment is never used or threatened; any occasion where corporal punishment is given by a person caring 

for or in regular contact with a child, or by a person living/working at the premises, is notified as required. 
• Physical intervention is used only where lawful, necessary and proportionate to prevent immediate harm or serious 

disorder; it is never a sanction. 
• Significant force, restraint, immobilisation or seclusion is recorded, parent-reported and reviewed under the School’s 

Restrictive Intervention procedure and 2026 duties. 

14.1 Emotional wellbeing 

Children have reliable adults, predictable transitions, rest, movement and quiet spaces. Staff notice withdrawal, distress, 
persistent dysregulation and developmental regression. Support is agreed with parents and the SENCo/DSL/medical 
professionals as appropriate. The child’s safety and dignity remain central. 

15. Attendance, missing and uncollected children 

15.1 Attendance 

Attendance is monitored daily. Unexplained absence is followed up promptly under the Attendance Policy. Patterns are 
considered for welfare, SEND, family support and safeguarding. For pupils on the admission register, statutory attendance 
and local-authority duties apply. 

15.2 Missing child 

7. Raise the alarm immediately; identify child, last sighting, risks and clothing. 
8. Maintain supervision of other children and secure exits. 
9. Search the immediate area according to the Missing Pupil procedure; check registers, handovers and likely hazards. 
10. Contact parents and Police without arbitrary delay according to risk; call 999 for immediate danger. 
11. Notify the Headmaster and DSL; preserve CCTV/records and coordinate agencies. 
12. Record, support return, investigate cause, review controls and make required notifications. 

15.3 Uncollected child 

The child remains supervised by suitable staff and is reassured. Parents and authorised emergency contacts are called in 
order; identity and authority of any collector are verified. If no safe arrangement can be made, the DSL/senior leader contacts 
children’s social care and/or Police under the Missing Pupil and Uncollected Child Policy. A child is never left alone, taken 
home by staff without authorisation or released to an unsafe person. 

16. Screen use, online safety and information 

16.1 Screen use 

From 1 September 2026 the School has regard to DfE screen-use guidance for early years settings. Screen activity is 
purposeful, adult-guided, age-appropriate, accessible and balanced with talk, play, movement, creativity, outdoor experience 
and sleep. Passive, prolonged or routine background screen exposure is avoided. Staff assess content, advertising, privacy, 
persuasive design and whether a non-screen approach is better. 

16.2 Online safety 

• School systems use age-appropriate filtering and monitoring; alerts follow the DSL route. 
• Children learn simple protective messages about asking an adult, kindness, consent and not sharing personal 

information. 
• Staff select apps/services through safeguarding, privacy, accessibility and educational-value checks. 
• AI-generated, autoplay, live-streamed, personalised and user-generated content is not used without specific risk 

assessment. 
• Parents receive consistent advice about healthy screen routines and online safety without blame. 
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16.3 Information handling 

Records are accurate, secure, retrievable and retained under the School schedule. Access to Tapestry and child records is 
role-based; leavers’ access is removed promptly. Safeguarding records are separated appropriately and transferred securely. 
Information is shared in the child’s interests under KCSIE, Working Together and data-protection law. 
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17. Complaints, notifications and records 

17.1 Complaints 

The Parental Complaints Policy applies. Written complaints about fulfilment of EYFS requirements are investigated and the 
complainant notified of the outcome within 28 calendar days. A written record and outcome are kept and made available to 
Ofsted and ISI on request. Parents receive current Ofsted contact details. 

17.2 Notifications 

The Headmaster/EYFS Lead/DSL determines and records whether a notification is required, who is responsible and the 
deadline. Notification duties are not delayed by internal investigation. 

Event Control 

Allegation of harm by a person living, working or 
looking after children at premises 

Notify Ofsted or relevant body as soon as reasonably practicable and within the statutory 
maximum; follow KCSIE/LADO process. 

Serious accident, illness, injury or death Notify Ofsted and local child protection agencies as required, normally as soon as practicable 
and within 14 days; consider RIDDOR. 

Food poisoning affecting two or more children Notify Ofsted as soon as reasonably practicable and within 14 days; inform relevant health 
authority as required. 

Significant event / suitability change Assess and notify Ofsted within the applicable framework deadline; take immediate protective 
action. 

Premises, manager, provider or registration change Notify through the correct route and timescale; registered and school-based status is checked. 

 

17.3 Required information and records 

• child identity, date of birth, home address, parent/carer details and parental responsibility; 
• more than two emergency contact numbers where possible; 
• daily attendance times and key person; 
• health, allergy, medicine, accident and first-aid information; 
• staff identities, qualifications, vetting, references, training, deployment and ratios; 
• risk assessments, fire/emergency, visitors, outings and collection records; 
• assessment and transition information; 
• complaints, safeguarding and notifications; and 
• information supplied to parents, including staffing, policies and emergency contact. 

17.4 Retention 

Records are retained according to statutory minima and the School’s retention schedule. Accident, child protection, 
complaints, attendance, assessment, medicine, recruitment and staff records may have different periods. A litigation hold, 
safeguarding inquiry or regulator direction overrides ordinary destruction. Disposal is secure and documented. 

18. Quality assurance, training and governance 

18.1 Training 

• EYFS safeguarding training is renewed at least every two years and refreshed more often through updates, supervision 
and case learning; 

• all staff receive induction and annual safeguarding/online-safety updates, including filtering and monitoring; 
• PFA, food hygiene/allergy, safer eating/choking, medicines, fire, SEND, behaviour and intimate-care competence are 

maintained according to role; 
• leaders observe practice, check understanding and evaluate impact—not merely attendance; and 
• staff receive supervision and support to discuss children, safeguarding, development and professional wellbeing. 

18.2 Monitoring 

At least termly Evidence considered 

Safeguarding and welfare Concerns/referrals, allegations, accidents, injuries, missing/collection, medication, eating, sleep, complaints 
and notifications. 

Curriculum and inclusion Coverage, sequence, interaction, child outcomes, SEND/EAL, participation, child/parent voice and transition. 

Workforce SCR, DBS/references, ratios, qualifications, PFA, absence/agency deployment, induction, supervision and 
training impact. 
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At least termly Evidence considered 

Environment Daily checks, risk assessments, security, fire, maintenance, hygiene, food, outdoor provision, screen use and 
actions. 

Improvement Previous actions, responsible owner, deadline, completion evidence and measured impact. 

 

18.3 Governance assurance 

The Governing Body receives anonymised reports sufficient to test compliance and impact. It asks whether leaders know the 
framework, implement it consistently, identify weaknesses, act promptly and demonstrate improved outcomes. An EYFS link 
governor may support scrutiny but does not replace collective responsibility or the Proprietor’s duty. 

18.4 Review 

This policy is reviewed annually and earlier following statutory/guidance change, serious incident, notification, complaint, 
inspection finding or evidence that controls are ineffective. Version-controlled changes are communicated and reflected in 
training and practice. 

 
IMPLEMENTATION TEST 
A policy is effective only when staff can explain it and routine practice, records and children’s experiences show that it is 
followed consistently. 
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Appendix A – seven-area curriculum overview 
Area St Dominic’s curriculum emphasis 

Communication and language Back-and-forth conversation, attentive listening, stories, poems, rhymes, vocabulary, role play, 
explanations and questioning across provision. 

Physical development Gross/fine motor development, movement, PE, outdoor challenge, tools, self-care, health, safety 
and foundations for writing. 

Personal, social and emotional Secure relationships, emotion regulation, independence, turn-taking, friendship, respectful 
behaviour, confidence and health. 

Literacy Book-rich environment, storytelling, comprehension, systematic phonics, reading practice, mark-
making and purposeful writing. 

Mathematics Number, numerical patterns, counting, composition, comparison, shape, space, measure and 
reasoning through practical experience and planned teaching. 

Understanding the world Family, community, past/present, nature, seasons, materials, technology, cultures, beliefs and 
first-hand investigation. 

Expressive arts and design Art, materials, colour, design, construction, music, singing, dance, imagination, role play and 
progressive skills. 

 

Curriculum checks 

• Is the intended knowledge, language and skill clear and sequenced? 
• Do children revisit and deepen learning? 
• Is provision ambitious and accessible for every child? 
• Are adults interacting skilfully rather than supervising passively? 
• Does the environment support purposeful independence? 
• Do assessment and parent knowledge improve teaching? 
• Can leaders explain impact without excessive paperwork? 
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Appendix B – statutory assessment and transition checklist 
Control Completed / evidence 

Responsible teacher/practitioner identified  

Eligibility for age-two check confirmed; report completed/shared where applicable  

Reception entry information and reasonable adjustments in place  

Any applicable baseline assessment completed appropriately  

Ongoing assessment informs teaching without excessive evidence collection  

Parents updated and concerns/support reviewed  

EYFS Profile completed for every eligible child  

ELG judgements and characteristics commentary quality assured  

Profile results shared with parents and discussion offered  

Data submitted to local authority by deadline (normally 30 June)  

Secure professional dialogue and records transfer to Year 1  

SEND, safeguarding, medical and care plans handed over separately and securely  
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Appendix C – daily safeguarding and welfare checklist 
Opening / session control Check 

Named person in charge and deputy confirmed  

Children/staff present; age mix, qualifications and ratios verified  

PFA coverage across rooms/outdoors/outings/eating verified  

Staff/agency/volunteer suitability and supervision confirmed  

Registers, emergency contacts, collection changes and individual plans available  

Premises, security, fire routes, toilets, outdoor area and equipment checked  

Food/allergy/choking controls and fresh water confirmed  

Sleep arrangements/check records ready where applicable  

Medicines/emergency equipment present, in date and accessible to authorised staff  

Personal phones stored; School devices and filtering/monitoring operating  

Visitors/contractors controlled  

Handover of safeguarding, health, SEND and emotional needs completed  

 

Close and review 

• all children accounted for and released to authorised collectors; 
• late/uncollected or missing-child concerns closed under procedure; 
• accidents, medicines, food issues and parent notifications recorded; 
• safeguarding concerns submitted and acknowledged by DSL route; 
• defects isolated/reported and next-session controls agreed; and 
• registers, sleep/eating/visitor records and confidential information secured. 
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Appendix D – reference framework 
• DfE, Early Years Foundation Stage statutory framework for group and school-based providers, dated 13 July 2026, 

effective 1 September 2026; 
• DfE, Changes to the EYFS framework from 1 September 2026; 
• DfE, Help for Early Years Providers: screen use guidance; 
• DfE, Keeping Children Safe in Education 2026; 
• DfE, Working Together to Safeguard Children 2026; 
• DfE, SEND Code of Practice: 0 to 25 years; 
• Standards and Testing Agency, current EYFS Profile handbook and assessment/reporting arrangements; 
• Education (Independent School Standards) Regulations 2014 and DfE guidance, April 2026; 
• ISI, current inspection framework and published inspection guidance; 
• NHS safer-sleep and choking/first-aid advice, together with current Food Standards Agency allergy and food-safety 

guidance; and 
• St Dominic’s related safeguarding, medical, allergy, attendance, behaviour, online safety, missing child, complaints, 

intimate care, fire, health and safety and educational visits policies. 

Pre-adoption completion check 

Confirm Status 

EYFS Lead and named deputy entered in document control  

Actual age range and provision/registration status verified  

Staff qualifications and ratios mapped to 2026 framework  

Enhanced DBS arrangements for all relevant volunteers implemented  

No-new-starter-before-DBS control reflected in recruitment procedure  

Safer eating, choking and PFA deployment tested  

Safer sleep procedure confirmed or marked not applicable  

Screen-use risk assessment and parent information updated  

Ofsted/ISI notification responsibilities and contacts verified  

2026–27 training and Governing Body assurance calendar approved  

 

Approval 

Role Name Date 

Chair of the Governing Body Sir m Griffiths 30-8-2026 

Headmaster Mr Peter McNabb 23-8-2026 

EYFS Lead Mrs H Nerwbould 30-8-2026 

 


